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21 00T 1977

HMESORANDUD FOR:
DDA VB Cfflcor

PROM : Cliffoxrd H. ray, 7r.
sirector of MNata Processing
SURJISCT 1 UED Quarterly eport

Tourth Marter, ©Yy 77

1, during the fourth cuarter of ©Y ?7 IoP made
fellowing spoclfic olforts to Rire addicional iror;ty
citizens:

a. The iveputy Director for Procossin 31
the annual smeeting of Agoney £4ia1d rwuxaiterﬁ
ing ODP's o??ﬂifl? needs foxr the comlno yaar,

e 0ODP reasinded OP of i ‘zte“e*t in accompan
the Agency racruiters on its vi it to Unmpton Lozt

in Hovembher,

¢. ODP contacted three looal cosiubar schools
{(Computer Learning Canter, *ﬂva sar
Data Institute) arnd remindod £
interest Iin hiring qualified ﬁi; ritwe citizens for
part~time 30ift work in our centers.

e DUP learned of a nobential o
minority computer operators aml suggoshs '%ﬁ
the nefense Communicatione fgenoy's Toohon fnwi’ity

to racrulit csrvicemen about to Lo Jdis
alrﬂatiy‘ aatablishied in the gnrtharn W
WARD dwnvestigated and found no “Q‘N 1k

2. ODP DOL'Y three Llagh faomale ol ox!

ri
had apnlied in provious mguarters.  Mno o sors i ostill

in process,
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£, ODP interviewed uix new applicapts during the
gquarter, ineclading a blagk nmale Sﬁmop a Llack fouoels
professional, a4 hHlack nmale ﬁl@riCﬁl, thras hisuani
male professicnala. Jnly the Lblack nale clerical was
rlaced in process. One hispanic wale nra easional and
the hlack female professional wore offorad contracts,
but they decided to accept other positions. “The oiex
thres applicants wvers droppad as ungualifiod or un- STATINTL
intorezted, '

i‘. DPP suffercd a major disappoin f*m»; S "«wm;_

' a potential C8-13 hlack male =ro uﬂ sio
aad peen in process zeveral months and had Lzrn ST
pletoly clearsd, deolded to remaisn ia his ecurrsnt Jab
rathar than come aboard, DP Las reporiad our an»arﬂwt
inability to make a competitive wano offusr and »t/?*w
is iﬂvmstigztiné.

STATINTL

i

2. #ith resﬂ&c+ to development of femals managers,
ODP has selected two vaalws for grvm@tio to ﬂ*wl& during
the first nuarter of ¥y 78 aut of 15 wrosotiens wade
during tie last gu&rtﬁr of YY 77, ona fomale clerical
enployes was proroted to 38-006 aug one fomale clerigal sa-
ployeo was prometed to 285-9%§6. “he followiag training was
vrovidad: ’ .

External Internal ({(o0u) {00P)
Women 5 1o 37
Black 4 1l G
filgpanic 3 2 0

3. With respect to our other %00 ohisectives, Oop
experienced no particular problens Vim will raport moro
spacifically in our final verzion gf our TV 78 LES Plan
whic% will be gpublished just as soon as we have finalized

cur APP. The followi ng points may Lbe notoworthy:

a., In comparigon to thelr nopulation within 02,
woman anwl minorities received slightly sore than a
proportional share of promotions and bkrain ng enroll-
nonts.

2., ¥We exparienced a normal turnover of clariecal
wonen during the year and managaa Lo hwld our own fibh
respect to minority resressntation dessite lesing two

lack women temperarily o paternity loave in Soptenber.
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C. Ye werc unable to meet our oxtsrnal hiring
objectivas for technical employece. This ohdective wa
probably unreallstic since we develorn almost all of Qu
tochnical emplovees from cur om clevical rankso.

d. We appeoar %o Lo at a conpetitiv
in hiring minoritv srofessionals %zt@r
our salary offors would he decidedly s
f enmployees with soual gqualifications.

Clsadvantage
ll? buk raising
falr to current

.'s)‘;‘.s {'S

e. Training spaces in “"Danagement of HEOY, “Csreer
Toungeling”, ”“un‘ﬂ}ﬂntal of Supsrvision and lanage-
ment’ and other 2P0 related courses continua Lo he
at a premium. Therefors, wa must continue to set vary
conservative training goals ingdidz aro
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22 Scptember 1977

MEMORANDUM FOR: Director of Communications

Director of Data Processing
Director of Finance
Director of Logistics

"~ Director of Medical Services
Director: of Personnel
Director of Security
Director of Training

STATINTL FROM ; W
: . : W ‘ricer o

SUBJECT - ¢ FY 1977 EEOP Quarterly Report
1 July - 30 September 1977

1. Pollow1ng are 0u1dellnes for submitting your fourth
quarterly report for FY 1977:

a. _lelng of Minority Citizens - Describe
the specific efforts made to hire minority citizens.
Indicate how many minorities were EOD'd during the
~quarter--whether Blacks or Hlspanlcs professional
or technical. : '

b. Development of Female Employees and Managers
~ Describe specific efforts made. Provide statistics
on external and internal training sponsored.

c. Other EEO Objectives - What successes and
failures have you experlenced in the achlevement of
your FY 1977 EEQP  goals? -

2. Please forward your report to the DDA EEO Staff
6D57 Headquarters, by 10 October. If you have questions
please call me on extension
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